Defense Equal Opportunity Management Institute
DEOMI

Videotape Catalog

With Synopsis Guide of Selected Video Products

The Defense Equal Opportunity Management Institute’s Media Services offer a wealth of
audiovisual materials to enhance classroom studies. They maintain the master library of videotapes
covering current and historical aspects of equal opportunity, leadership, and management. Major
topical areas include: American stories, ethnic issues, religious issues, gender issues, communications,
stress, training concepts, and harassment.

Many of the materials, such as videotapes of guest speakers, were produced at the institute.
Others tapes were procured from other Department of Defense (DoD) agencies and civilian
organizations throughout the United States.

The videotapes do not necessarily reflect the opinions of DEOMI or the DoD. They do, however,
offer a variety of viewpoints students may face in the “ real-world” military and civilian environment.
As such, they are intended to broaden the viewer’ s per spectives.

The purpose of the synopsis guide isto provide a reference for video products currently available
in the DEOMI inventory. The address listings are provided for internal informational purposes only and
DEOMI is not responsible for its accuracy. DEOMI videotapes will not be reproduced or distributed for
use by organizations or individuals outside DEOMI. Catalogs and video products may be requested
fromtheindividual vendors. Use the following references when looking for films not listed in this guide.

*** COPYRIGHT WARNING ***

DEOMI ISPROHIBITED FROM COPYING AND DISTRIBUTING COMMERCIAL
VIDEOTAPES
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Master Video TapeListing

EM=MISCELLANEOUS  ET=ETHNIC HG=HATE GROUPS HR=HUMAN RELATIONS
RD=RACE SH=SEXUAL HARASSEMENT WI=WOMENS ISSUES
TITLE IMM # MA:TE
500 NATIONS - 8 PART SERIES ET056 TO ET063 X
A FEW GooD MEN EM101 X
A FEW GooD WOMEN — 20™ CENTURY W1012 X
A PEACOCK IN THE LAND OF PENGUINS HRO74 X
ABILENE PARADOX - NEW HR020 X
ABOVE AND BEYOND w1013 X
AFFIRMATIVE ACTION DEBATE — CSPAN EM122 X
AFFIRMATIVE ACTION FUTURE EMO017 X
AFRICAN AMERICANS ETO071 X
AFRICAN-AMERICANS IN WWI| RD066 X
AIR FORCE TAKES THE LEAD EM025 X
ALADDIN EM115 X
ALL ORIENTALSLOOK THE SAME & BLACK SHEEP ETO11 X
AMERICA IN BLACK & WHITE - WHITE GRL - ABC RDO045 X
AMERICAN HISTORY X EM111 X
AMERICAN INDIAN PROPHECIES | ETO068 X
AMERICAN PRESIDENT EM 120 X
AMERICA'SBLACK WARRIORS - TWO WARSTO WIN ETO76 X
AMISH ETO078 X
AMISTAD EM121 X
ARAB AMERICANS ET069 X
ARAB-AMERICAN HERITAGE ETO070 X
ARAB-AMERICANS - OUR NEIGHBORS & COMRADESIN-ARMS ETO77 X
ARE YOU REALLY LISTENING HR032 X
ARTS OF CRITICISM GIVING AND TAKING HRO50 X
ATTITUDE VIRUS HRO027 X
BE HERE Now EMO035 X
BE PREPARED TO SPEAK HR049 X
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BEST OF THE RACE WRAP SHOW — ANANDA LEWIS RDO063 X
BIASWAR—NBC RDO018 X
BiLL COSBY ON PREJUDICE RD021 X
BLACK INDIANS AN AMERICAN STORY ET102 X
BLACK IS BLACK AIN'T ET091 X
BLACKS & JEWS ET092 X
BLUE EYED HRO057 X
BOB’'SMSADVENTURE SHO031 X
BROKEN HEARTS CLUB EM133 X
BROKEN TREATY AT BATTLE MOUNTAIN ETO001

BUSINESS DIVERSITY HRO55

CENTRAL AMERICANS ET079 X
CHARIOTS OF FIRE EM 102 X
CHINESE AMERICANS ET080 X
CIVIL RIGHTS— VOLUME 22 RDO053 X
CLOWN RDO050 X
CNN AT DEOMI (DUPE) RDO027

COLOR OF FEAR RD043 X
COLOR OF FRIENDSHIP RDO059 X
COLOR OF HONOR ET099 X
COLOR OF YOUR KIN ET066 X
COMING OUT UNDER FIRE EM135 X
COMMUNICATION: THE NONVERBAL AGENDA HRO033 X
CONFLICT COMMUNICATION SKILLS HRO062 X
CONFLICT RESOLUTION HR063 X
CONFLICTS CONFLICTS HRO058 X
COURAGE UNDER FIRE EM103 X
CRIMESOFHATE RD028 X
CRIMSON TIDE EM112 X
CRISISAT CENTRAL HIGH RDO061 X
CROSS-CULTURAL TEAMING HRO054

CRY FREEDOM EM 130 X
CULTURAL BAGGAGE HRO045 X
DAKOTA CONFLICT ET032 X
DAYS OF REMEMBRANCE ET049 X
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DEOMI 2000 - THE READINESS EQUATION EM127
DEOMI 25™ ANNIVERSARY EMO007 X
DEOMI THEUS AUDITORIUM DEDICATION EMO015 X
DESIGN DOCTOR ISIN HRO040 X
DIGNITY & RESPECT : ENDING SEXUAL HARASSEMENT - ARMY SHO042 X
DIVERSE TEAMSAT WORK (CAPITALIZING ON THE POWER OF HRO042 X
DIVERSITY)
DIVERSE TEAMSAT WORK (TEN CHARACTERISTICS FOR SUCCESS) HRO043 X
DIVERSITY & EMPOWERMENT HRO053
DIVERSITY : THE COMPETITIVE ADVANTAGE - 4 VOLUMES HR064 TO HR067 X
DO THE RIGHT THING EM154 X
DoD WORLDWIDE EO CONFERENCE 1998 - 8 PARTS EM110 X
DOMESTIC VIOLENCE NA
ELLISISLAND — 3 PART SERIES ET096 TO ET098 X
EMPLOYEE AWARENESS : SEXUAL HARASSMENT SHO034 X
ENGLISH ONLY IN AMERICA HRO091 X
EO TRAINING SCENARIOS— DR EM 146 X
ERASE THE HATE RDO030 X
ERNEST GREEN STORY RDO060 X
ETHNIC NOTIONS ET008 X
EYE OF THE BEHOLDER - 3/4 UMATIC HRO034 X
EYE OF THE STORM HRO008 X
EYESON THE PRIZE - 6 PART SERIES ET043 70 ET048 X
FAITH & BELIEF: 5 MAJOR WORLD RELIGIONS ET090 X
FLASHPOINT - “WHEN VALUES COLLIDE HRO009 X
Focus EM 150 X
FOREST GUMP EM104 X
FREDERICK DOUGLAS—A&E EM142 X
FREE INDEED RDO040 X
GENERAL SCHWARZKOPF ADDRESS TO CONGRESS EM100 X
GENERAL'SDAUGHTER EM151 X
GENOCIDE ET050 X
GERMAN AMERICANS ET081 X
GETTING ALONG - WORDS OF ENCOURAGEMENT HRO087 X
GLORY EM140
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GOING HOME — 60 MINUTES RD062 X
GREEK AMERICANS ET082 X
GROUPTHINK HRO073 X
HALDEMAN DIARIESPART 1 & 2 EM001 TO EM002 X
HANGMAN RDO11 X
HARNESS THE RAINBOW: DIVERSITY & CHANGE IN THE WORKPLACE HRO30 X
HARNESS THE RAINBOW: DIVERSITY & THE BOTTOM LINE HRO068 X
HATE ACROSSAMERICA HG034 X
HAZING — A DEADLY GAME HGO036 X
HEALING THEHATE RDO017 X
HEAT WAVE EM 152 X
HELD IN TRUST EM 145 X
HIDDEN WAR: WOMEN IN WORLD WAR I w1011 X
HIGHER LEARNING EM 105 X
HISPANICS IN AMERICA ET095 X
How FARISTOO FAR SH024 X
HOow THE WEST WASLOST - 3PART SERIES ET038 70O ET040 X
How THE WEST WASLOST Il - 4 PART SERIES ET034TO ETO037 X
HUNT FOR RED OCTOBER EM123 X
| AM THE INFANTRY EM153 X
| CREATEIT ALL EMO033 X
IDEASARE TOOLS EM034 X
IDEASINTO ACTION HRO035 X
IMMIGRANT EXPERIENCE ET074 X
IN & OuT EM124 X
IN DEFENSE OF A NATION WI1009 X
IN SERVICE TO AMERICA “A HISTORY OF WOMEN IN THE MILITARY” W1008 X
IN WHOSE HONOR? AMERICAN INDIAN MASCOTSIN SPORTS RDO052 X
INTERGROUP BARRIERS TO DIVERSITY HRO056

IRISH AMERICANS ETO083 X
ISLAND OF HOPE ISLAND OF TEARS ET021 X
ITALIAN AMERICANS ET084 X
ITALIANSIN AMERICA — HOME ET101 X
ITALIANS IN AMERICA — THE JOURNEY ET100 X
IT'STHE LAW - LEGAL SIDE OF MANAGEMENT HRO085 X
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JAPANESE AMERICANS ETO085 X
JEWISH AMERICAN PATRIOTS ETO031 X
JEWISH AMERICANS ET072 X
JEWISH-AMERICAN HERITAGE ETO73 X
JOHN GRAY - CHAMELEON RD046 X
JOHN GRAY - SUNDAY TODAY RDO047 X
JOHN STOSSELL GOES TO WASHINGTON - ABC EM129 X
JOHNNY CARSON EM038 X
JUST GET IT - VALUES BEHAVIOR & RESULTS HRO013 X
KEEPING TEAMS TOGETHER HRO060 X
KISSME GQUIDO EM 125 X
KKK —HATE CRIME IN AMERICA HGO035 X
KOREAN AMERICANS ET086 X
LA CONQUISTA HISPANIC CULTURE SERIES ET054 X
LA GLORIA DESPANA HISPANIC CULTURE SERIES ETO055 X
LEADERSHIFT: 5 LESSONS FOR LEADERS IN THE 215" CENTURY HRO070 LB
LESSONS FROM GEESE EM 147 X
LUNCH DATE HR047 X
MAKING ETHICAL DECISIONS HRO089 X
M ANAGING PERFORMANCE FOR QUALITY HR029 X
MANAGING STRESS HRO023 X
MASSACHUSETTS 54TH COLORED INFANTRY ET052 X

MASSEY TRIAD -3 PART SERIES

HR010 TO HR012

MATERIAL WITNESS - RACE, IDENTITY, POLITICS RDO049 X
MEET oN COMMON GROUND HR093 X
MEETINGS BLOODY MEETINGS HR024 X
MEXICAN AMERICANS ET087 X
MICHAEL JACKSON - VIDEO GREATEST HITS EM113 X
MIKE WALLACE—-A&E EM144 X
MLK LETTER FROM BIRMINGHAM JAIL RDO048 X
MONTFORD POINT AND BEYOND - MARINES EM024 X
MORE THAN BOWS AND ARROWS ETO065

MUHAMMED: LEGACY OF A PROPHET EM149 X
MULAN EM119 X
MUSLIMS ET103 X
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MY BROWN EYES ET067 X
MY FAMILY EM 136 X
MYTHSVS FACTS MANAGE SEXUAL HARASSEMENT SITUATIONS SHO043 X
MYTHSVS FACTS RECOGNIZE & CONFRONT SEXUAL HARASSEMENT SHO044 X
NAAWP- PRIMETIME LIVE HGO032 X
NAMES CAN REALLY HURT US RD029 X
NEW BUSINESS OF PARADIGMS HR090 X
NIGHTFIGHTERS TUSKEGEE AIRMEN EM139 X
NOBODY ISBURNING WHEELCHAIRS EMO010 X
ON THE FRONTLINE - S. DONALDSON EM004 X
ONE MAN’'SHERO EM 137 X
OPRAH - DR PHIL FOLLOWS UP HRO088 X
PALM BEACH - MONEY, POWER, AND PRIVILEGE HRO77 X
PEOPLE LIKE US ET093 X
PETER PAN EM116 X
PHILADELPHIA EM131 X
POCAHONTAS EM114 X
POLISH AMERICANS ETO088 X
POWER DEAD - EVEN RULE HR041 X
POWER OF LISTENING HRO036 X
POWER TO EXCEL - ACCOMMODATING INDIVIDUALS WITH DISABILITIES EM026 X
PRESENTATION SKILLS FOR THE PROFESSIONALLY PETRIFIED HRO059 X
PREVENTING SEXUAL HARASSEMENT - 3/4 UMATIC SHO026 X
PREVENTING SEXUAL HARASSEMENT- WHERE DO WE DRAW THE LINE SHO039 X
PRIORITIES FOR LIFE - CAPACITY AND ENERGY HR084 X
PRIORITIESFOR LIFE - CHANGE HRO083 X
PRIORITIES FOR LIFE - LEADERSHIP HRO081 X
PRIORITIESFOR LIFE - PRIORITIES HR082 X
PRIOTITIESFOR LIFE — EXCELLING IN A CHANGING WORLD HR094 X
PROACTIVE SOLUTIONS TO PREVENTING SEXUAL HARASSMENT SHO047 X
PROFESSIONAL RELATIONSHIPS — PREVENTING FRATERNIZATION SHO048 X
PUERTO RICANS ET089 X
PUNKSVS JOCKS HGO033 X
RACE WITHOUT A FINISH LINE HRO76 X
RACIAL PROFILING & LAW ENFORCEMENT RDO051 X
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RAY’SMALE HETEROSEXUAL DANCE HALL HRO31 X
READ MY LIPS HRO046 X
REMEMBER THE TITANS EM128 X
RESOLVING CONFLICTS - NAVY HRO079 X
RESPECT IN THE WORKPLACE HRO080 X
RISE & FALL OF JM CROW — 4 PART SERIES RDO054 TO RD057 X
RIVERWILD EM 106 X
ROAD TO BROWN ET0% X
ROSEWOOD EM138 X
RUsSH HOUR EM117 X
SAl-GQu ETO75 X
SANDY BEACH HRO014 X
SCHINDLERSLIST EM118 X
SENATOR SCHUMER (NY) ADDRESS— CPAN EM126 X
SEXISM IN LANGUAGE SHO045 X
SEXUAL HARASSEMENT: NEW BEHAVIORS NEW |SSUES SH029 X
SEXUAL HARASSMENT - LEARNING TO AVOID THE HASSLE SHO046 X
SEXUAL HARASSMENT IN THE WORKPLACE IDENTIFY- STOP- PREVENT SH022 X
SEXUAL HARASSMENT PREVENTION - USCG SHO027 X
SEXUAL HARASSMENT PREVENTION INFORMAL RESOLUTION SYSTEM - SH041 X
NAVY

SEXUAL HARASSMENT: NEW ROLES NEW RULES SH040 X
SHADOW OF HATE RDO031 X
SKIN DEEP RD041 X
SMARTER TOGETHER: INSIGHTS MALE/FEMALE INTERACTIONS HRO052 X
SMARTER TOGETHER: MALE/FEMALE COMMUNICATIONS SKILLS HRO051 X
SMART -START - EMPLOYMENT LAW HR086 X
STAGE COACH EM 107 X
STATE OF EQUAL OPPORTUNITY IN THE MILITARY (COL JOE) EM 005 X
STRAIGHT TALKING, THE ART OF A SSERTIVENESS HRO037 X
STRANGE DEMISE OF JM CROW RDO058 X
TAKING A STAND SHO020 X
TALE OF “O”: ON BEING DIFFERENT HRO016 X
TALKING 9-5 HRO048 X
TEAM BUILDING HRO038 X
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TEAMWORK A CHIEVING SUCCESS HRO061 X
TEN COMMANDMENTS COMMUNICATING WITH PEOPLE WITH HR092 DEE
DISABILITIES
THE CELLULOID CLOSET EM132 X
THE ESSENTIAL BLUE EYED HRO72 X
THE TRAIN HRO71 LB
THEY RISKED THEIR LIVES ET064 X
THISIS DEOMI — 1993 EM006 X
THURGOOD MARSHALL — A&E EM 143 X
TOY STORY EM 108 X
TROY SCOTT (DUPE) RDO001
TRUE COLORS ET020 X
TRUE STORY - BLACK HAWK DOWN EM134 X
TUSKEGEE AIRMAN EM 148 X
TwO TOWNS OF JASPER RDO065 X
UNCHAINED MEMORIES RDO064 X
UNCLE Buck EM 109 X
UNDER SUSPICION RD044 X
USMC - CORE VALUES EM023 X
VALUING DIVERSITY - 6 PART SERIES HRO002 TO HROO7 / X

HR044

VERBAL COMMUNICATION — THE POWER OF WORDS HRO039 X
VIDEO VIGNETTES - A WORLD OF DIFFERENCE EMO036 X
VILLAGE OF 100 HR095 X
W.E.B. DUBOIS— BIOGRAPHY IN FOUR VOICES EM141 X
WAR & PIECESEPISODE 6- USAMC EM008 X
WAY HOME HRO78 X
WHEN HATE BECOMES A CRIME NA
WHITE MAN' SBURDEN RDO067 X
WHY VALUE DIVERSITY? HR069 X
WOMAN IN THE BOARDROOM W1010 X

oeso0s  Defense Equal Opportunity Management Institute




Defense Equal Opportunity Management Institute
DEOMI

Videosfrom TV or without a Master Video

These are not at the library

EM=MISCELLANEOUS  ET=ETHNIC HG=HATE GROUPS HR=HUMAN RELATIONS
RD=RACE SH=SEXUAL HARASSEMENT WI=WOMENS ISSUES
| TiITLE IMM #

AFFIRMATIVE ACTION VS REVERSE DISCRIMINATION RDO005
AMERICAN INDIAN: BEFORE THE WHITE MAN ETO033

BLACK AMERICAN SYMPOSIUM - 2 PARTS ET041TO ET042
BLACK EAGLES1 & 2 ETO014

BLACK EAGLES JM CROW'SGRAVEYARD ET015

BLACK SOLDIER ETO009

BROKEN CHAIN ET017
CONCERNS OF THE AMERICAN INDIAN WOMAN ETO028

DETECT IT! REJECT IT! REPORT IT! SH028

FROM DREAMSTO REALITY ETO012
FUKUYAMA FAMILY ET007

GREAT WAR EPISODE 6 EMO037

HATE STREET HGO009
HERITAGE IN BLACK ETO018
HISPANIC CONTRIBUTION IN THE MILITARY ET004
HISPANIC EXODUS FROM ROMAN CATHOL|C CHURCH ET023
HOMEFRONT ET027
HOMICIDE ET026

INDIANS ET002

JEWISH AMERICANS EXTRACTSWW1 & WW?2 ETO51

KKK & DISCRIMINATION HGO011

KLAN - A LEGACY OF HATE HGO005

KLAN YOUTH GROUPS HGO007
MAJSMITH - RELIGIOUS DISCRIMINATION RD004
NATIONAL ANTHEM ET025

NAVY SEXUAL HARASSEMENT - 1990 SH025

NAZI CONCENTRATION CAMPS RD024

NIGHT & FOG HOLOCAUST RDO025

OF MACHO MEN HR017

OUR HISPANIC HERITAGE ET005

POWER PINCH HR026
PRODUCTIVITY AND THE PYGMALION EFFECT HRO018

RAPE IN THE MILITARY SHO012

RED, WHITE, BLUE AND BLACK HR025
SAVAGERY AND THE AMERICAN INDIAN ET003

SEXUAL HARASSMENT HRMD VERSION SHO003
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SHADES OF PROGRESS— SHADOWS OF HATE (M SNBC) 9001887

SOCIAL & SEXUAL ROLESOF MEN & WOMEN PART 1 SHO04 1O SHO06
THE SOUTH RDO019
TUSKEGEE AIRMEN HGO014

WAY OF OUR FATHERS ET029

WINGS OF PRIDE ETO13
WORKPLACE HUSTLE SHO016
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Synopsis Guide of Select Video Products

500 Nations

(8 Part Series)

Using Archival First-Hand Accounts, Location Filming, Virtual-Reality Recreations And More, The Spellbinding Miniseries
500 Nations Brings That History To The Forefront.

1995 Warner Home Video, A Time Warner Entertainment Company, 4000 Warner Blvd., Burbank Ca 91522

Volume 1: The Ancestors
(49:00 Min) The Ancestors Explores Three Stunning Early Cultures Of North America. The Anasazi Transform The Arid
Southwest And Construct The Imposing 800-Room Pueblo Bonio, Depicted Inside And Out Via Computer Animation. At
MesaVerde, Cliff Palace Provides A Glimpse Into A Prospering Society. Near Present-Day St. Louis |s Bustling Cahokia, The
Largest City In The U.S. Before 1800 -- Y et Few Have Ever Heard Of This Fascinating Realm.

Volume 2: Mexico
(49:00 Min) The Indians Of Central Mexico And Dramatic Eyewitness Accounts Of The Aztec- Spanish War Highlight This
Volume. A Series Of Conflicts Solidifies The Power Of The Toltecs Fir Centuries In The Valley Of Mexico. By 1300 Ad, A
Conquering Nomadic People -- Who Would Become The Aztecs--Arrive In The Area. Their Majestic City Tenochtitlan
Becomes The Center Of An Empire And The Objective Of Cortez, Who Sinks His Ships In The Harbor So His Men Cannot
Turn Back From The Fight.

Volume 3: Clash Of Cultures
(49:00 Min) Native Peoples Confront Spanish Expeditions Into The Caribbean And The Southeastern U.S. In ThisVolume.On
Hispaniola, Indian Overtures Of Friendship And Commerce Run Around Against The Outsiders Belief That Wealth Belongs
To Those Strong Enough To Take It. Conflict Erupts, And The Names Of Guacanagari, Enrique, And The Female Leader
Anacauna Are Emblazoned Across A Tapestry Of Heroics And Tragedy. Inhabitants In Florida And The Mississippi Valley
Also Confront An Intractable Force: The Conquistadors Of Hernando De Soto. Timicua, Coosa And More Nations Defy A
Plundering Advance That Subjects Them To Two Unconqguerable Weapons; Muskets And Disease.

Volume 4: Invasion Of The Coast
(49:00 Min) Names And Events Ingrained In Our National Fabric Are Viewed From A New Perspective In ThisVolume. The
Program Opens In The Arctic, Where The Search For A Northwest Passage Direly Impacts The Inuit People. At Jamestown,
The Story Of The Powhatan Princess, Pochahontas Unfolds. Did Pochahontas Really Save Captain John Smith? The
Evidence Says Otherwise. At Plymouth, Wampanoagas Introduce Pilgrims To A Harvest Celebration: Thanksgiving. But
Harmony Ultimately Turns To Hostility. Enraged By Colonial Expansion And Puritan In Tolerance, Massasoit’ s Son Leads
The Bloodiest Of All Colonial Indian Wars In 1675.

Volume 5: Cauldron Of War
(49:00 Min) Europe Fights For Control Of American Resources, Turning Indian Homelands Into A Cauldron Of War. Many
Indigenous Nations Side With The Trade-Oriented French Rather Than The Land - Claiming English In The Fierce French And
Indian War. When The Defeated French Withdraw From The Ohio Valley And Leave Their Indian Allies Vulnerable, A
Determined Leader Rises To Prominence Pontiac. A Decade After Pontiac’s War, The Colonies Assert Their Right To Form A
Democracy In A Revolution That, Ironically, Splinters The Demographic Iroquois Nation.

Volume 6: Remova
(49:00 Min) Tales Of Tragedy And Heroism Unfold. Shawnee Leader Tecumseh Challenges The Tide Of History, Sparking A
Return To Tradition Always And Seizing Upon The War 1812 As The Means To Restore Indian Sovereignty. In 1830 The
Indian Removal Act BecomesLaw. Many Tribes Stoically Accept Its Decree. Others Resist. In A Dramatic Showdown, Tsali
Bargains His Life For The Fate Of His Cherokee People--And For A Smoky Mountains Homeland That Exists To This Day.

Volume 7: Roads Across The Plains

(49:00 Min) “Horse Culture” Nations Increasingly Face Subjugation Or Annihilation. Black Kettle And White Antelope,
Honored By President Lincoln; Pursue A Path Of Peace That Meets With Tragedy At Sand Creek. The Treacherous
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Massacre There By Col. Chivington’s MilitiaHas Repercussions Across The Plains, And Sitting Bull, Crazy Horse And Other
Leaders Head Fierce Pockets Of Resistance To Resettlement.

Volume 8: Attack On Culture
(49:00 Min) This Volume Explores The Legislative Attack On Native Ways, Including The Disbanding Of Communal Land.
Reservations Are Divided Into 160-Acre Parcels That Are Offered To Individual Indians: The Remaining Vast Expanses Are
Sold. In 1889, The Oklahoma Land Rush Grabs Up Remnant Land That Decades Before Was Given To The “Civilized Tribes’
As A Perpetual Home. Today, The Renewal Of Native Cultures Provides A Vital Reminder Of The Glory Of America s Original
People And The Hardships The Endured.

Abilene Paradox, 2™ Ed., The

(54:00 Min) New Edition. ThisFilm Is Based On The Classic Article By Dr. Jerry B. Harvey. The Central IdeaBehind The
Abilene Paradox |s That Mismanaged Agreement Is As Dangerous To Organizational Effectiveness As Excessive Conflict
Because It Can Lead The Organization Toward |nappropriate Goals.

Crm Films, 2215 Faraday Ave, Carlsbad, Ca 92008 (800) 421-0833

Affirmative Action Future (Center For National Policy)
(209:00 Min) (No Synopsis Available)
Adl MateriasLibrary, 22-D Hollywood Ave., Ho-Ho-Kus, Nj 07423 (800) 343-5540

American Indian Propheciesl|

(60:00 Min) An Interview With “ Ehanamani” A.K.A. Dr. A. C. Ross. Return Of The White Buffalo/The Mayan Calendar’s
Connection To The “Quickening”/ Biblical Prophecy Comparasons/When Will Spiritual Unity Occur/Will Tribal Governments
Survive/Black Elk’s Vision Of The Flowering Tree/ Who Is Guiding Us Into The Next Century.

Wic'oni Wast'e“ Beautiful Life” P.O. Box 480005 Denver Co 80248 (303) 238-3420

Are You Redly Listening?
(4:00 Min) Dramatizes The Practical, Office Oriented |mpediments To Effective Communication As Seen By A Subordinate.
Video ArtsInc., 8614 West Catalpa, Chicago, || 60656 (800) 553-0091

Arts Of Criticism Giving And Taking
(No Synopsis Available)
Kantola Productions, 55 Sunnyside Avenue Mill Valley, Ca94941-1924 Usa (800)989-8273 (415) 381-9363 Fax: (415) 381-9801

Attitude Virus

(21:00 Min) When A Talk Show Hostess Interviews Three Managers About The Attitude Virus, There’s No Doubt That A
Sweeping Cure s Needed. They Discuss How Negative Employee Attitudes Can Disrupt Performance, Infect Co-Workers
And Spread To Customers. Through True-To-Life Vignettes They Identify A Powerful Five Step Formula: Spot The
Symptoms Of Bad Attitudes; Correctly Diagnose The Cause; Refocus On The Positive; Design An Action Plan; Follow
Through And Give Positive Reinforcement.

Crm FilmsInc., 2215 Faraday Ave., Carlshad, Ca 92008 (800) 421-0833

Blue Eyed

(93:00 Min)

Jane Elliot’s Widely Known “Blue Eyed/Brown Eyed” Exercise Is The Oldest And Most Celebrated Ant-Racism Awareness
Program In The Country. It Began As A Simple Class-Room Simulation For Elliot’s All-White lowa 3rd Grade Class The Day
After Dr. Martin Luther Kings' Assassination In 1968. Since Then Her Dramatic Technique Has Been Featured On Today, The
Tonight Show, Donahue, Oprah, Abc News And Pbs’ Frontline, And Has Helped Put Diversity Training On The Nation’s
Educational And Corporate Agenda. Now Blue Eyed Offers Every American A Chance To Sit In On A Full-Length Workshop
With America s Most Dynamic Diversity Trainer, Jane Elliot.

CaliforniaNewsreel,149 Ninth Street, San Francisco, Ca 94103 (415)-621-6196 (Www.Newsreel.Org)

Bob’s Ms. Adventure
(26:31 Min) Bob's Ms. Adventure Is A Powerful Tool To Create Awareness For The I ssues Surrounding Sexual Harassment.
Through Seemingly Lighthearted, It Has The Right Mix Of Learning Points, Seriousness, Humor And Dramatization. ASAm
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Organization, Through A Documented Training Initiative, You Can Lessen Your Legal Liability By Creating Awareness
Behaviors, Which Can Be Interpreted As Sexual Harassment.
Etc. Excellence In Training Corporation 11358 Aurora Avenue Des Moines |a50322-7907

Color Of Your Skin, The

(57:55 Min) Correspondent David Marinas Narrates This Film About The Defense Equal Opportunity Management I nstitute.
Mr. Marinas Follows Group 1 Class 91-1 Through Its Time At Deomi. He Shows The Group’s Trials & Tribulations On The
Road To Becoming Equal Opportunity Staff Advisor’s (Eosa’s)

Galan Productions, Inc. Bee Cave Rd., Suite B-5, Austin, Tx 78746 (512)327-1333

Pbs Video, 1320 Braddock PlI., Alexandria, Va 22314 (800)424-7963

Communication: The Nonverbal Agenda

(20:42 Min) Just How Powerful Is Nonverbal Communication? It Contains From 75% To 93% Of The Message! Body
Posture, Facial Expressions, Eyes, Voice And Hands Reveal Untold Inner Thoughts, Attitudes, Emotions. This Fascinating
Crm Video Shows What To Listen To And Look For In Nonverbal Messages. Discover How To Interpret The Real Meaning
Of Words And What Happens When Words And Physical Actions Conflict. Also Includes Cultural Differences In Nonverbal
Language.

Crm FilmsInc., 2215 Faraday Ave., Carlsbad Ca 92008 (800) 421-0833

Crimes Of Hate

(29:00 Min) In An EraWhen Bias Crimes Are Increasing In Frequency And Intensity, This Documentary Reveals The Twisted
Thinking Of Perpetrators, The Anguish Of Their Victims, And How Law Enforcement Deals With These Crimes. The Video
Consists Of An Overview Of Hate Crimes In Three Segments: “ The Crime Of Racism,” “The Crime Of Anti-Semitism” And
“The Crime Of Gay-Bashing.”

Adl MateriasLibrary, 22-D Hollywood Ave., Ho-Ho-Kus, Nj 07423 (800) 343-5540

Cultural Baggage

(9:00 Min) Humor And Sketch Comedy Combine To Quickly Engage The Viewer In A Serious Process- Learning How To
Recognize And Avoid Stereotypes With People Of Diverse Cultural Backgrounds. This Video Demonstrates How Rapidly We
Make Judgements About Others And Offers A Vehicle To Promote Discussions About Tolerance, Conflict, Muticultural
Issues And The Effects Of Stereotyping Others.

Pyramid Film & Video 2801 Colorado Avenue, Santa Monica, California, 90404 (800)-421-2304

Dakota Conflict

(60:00 Min) The “Dakota Conflict” Recounts The War That Began The Thirty Y ear Struggle For The Great Plains, A Struggle
That Continued At The Little Big Horn And Ended At Wounded Knee. The “Dakota Conflict” Tells A Dramatic Story Of
Greed, Betrayal, Deceit And Vengeance-And Of Courage, Faith And Dignity. Narrated By Floyd Red Crow Westerman.
Atlas Video, Bethesda, Md

Days Of Remembrance (1988)

(57:00 Min) Thisls A Tape Of Activities Conducted At The White Sands Missile Range, Nm. Sergeant First Class Jerry
Hamilton, A Deomi Graduate, Class 87-3 Coordinated Those Activities. The Activities Include An Opening Presentation By
Major General Thomas J.P. Jones, Commander, White Sands Missile Range, Followed By An Interview Of Mr. Henry Kellen, A
Concentration Camp Survivor, And The Envisionary For The Director Of El Paso, Tx, Holocaust Memoria Center And His
Personal Experiences During The Holocaust. The Film Continues With A Presentation By Irvin D. Rubenstien, Jewish Lay

L eader For White Sands Missile Range, A Jewish American Who Witnessed The Liberation Of Dachau. This Tape Is A Good
Example Of The Type Of Activity Our Graduating Eosa’ s Could Be Called Upon To Coordinate In Their Future Assignment.
KlIm Video Inc., 5420 Butler Rd., Bethesda, Md 20816-1506 (301)986-7944

Diverse Teams At Work (Capitalizing On The Power Of Diversity)

(25 Min) This Video, Based On The Business Book By Lee Gardenswartz And Anita Rowe, Fosters Greater Understanding
And Respect Between People Of Different BackgroundsWho Serve On Today’ s Organizational Work Teams. All Teams Can
Benefit From This Video ** Work Teams Collaborating On A Daily Basis** Task Force Teams Or Problem Solving Teams
Investigating Specific Issues** Cross Functional Teams Using People Of Various Levels And Functions Within An
Organization For A Variety Of Purposes.
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Corvision 1359 Barclay Boulevard Buffalo Grove, II 60089 (Tel 708-537-3100 Fax 708-537-3353 1-800-537-3130

Diverse Teams At Work (Ten Characteristics For Success)

(13:00 Min) This Corvision Video |s Based On The Business Book By Lee Gardenswartz And AnitaRowe. It IsThe
Companion Video To Corvision's Diverse Teams At Work: Capitalizing On The Power Of Diversity, The Ground-Breaking
Video Which Show How To Identify And Manage The Many Differences Inherent In Today’s Teams.

Corvision 1359 Barclay Boulevard Buffalo Grove, II 60089 (Tel 708-537-3100 Fax 708-537-3353 1-800-537-3130

Diversity - The Competitive Advantage

This Program, Diversity - The Competitive Advantage, Ties Teamwork, Employee Empowerment And Diversity Together To
Create A Winning Alliance. This Alliance Results In The Competitive Advantage That Is Critical To Any High-Performance
Organization.

This Series Consists Of 4 Modules:

Module 1: The Business Of Diversity. (11:00 Min)

Module 2: Intergroup Barriers To Diversity. (11:00 Min)

Module 3: Diversity And Empowerment. (10:30 Min)

Module 4: Cross-Cultural Teaming. (7:30 Min)

Bna Communications Inc. 9439 Key West Avenue Rockville, Md 20850-3396 1-800-233-6067 (301) 948-0540

Employee Awareness: Sexua Harassment

(19:00 Min) ThisVideo Is Primarily For Non-Management Employees To Increase Employee Awareness And Understanding
Of Sexual Harassment (Especially Subtle Sexual Harassment) And How It Affects Co-Worker Interactions, Working
Relationships, Morale, And The Overall Work Environment. The Program’s Ultimate Goal Is To Promote Workplace Harmony
By Encouraging Mutual Understanding, Sensitivity And Respect Among Employees.

American Training Resources, Inc. 1901 East Fourth Street, Suite 210 Santa Ana, California 92705 (800-278-2780) Fax(714-731-
9410)

Ethnic Notions

(57:00 Min) ThisVideo Is The Award Winning Documentary Which Takes Viewers On A Disturbing Voyage Through
American History. It Traces For The First Time The Evolution Of The Deeply Rooted Stereotypes, Which Have Fueled Anti-
Black Prejudice. Loyal Toms, Carefree Sambos, Faithful Mammies, Grinning Coons, Savage Brutes, And Wide- Eyed
Pickaninnies Roll Across The Screen In Cartoons\, Feature Films, Popular Songs, Advertisements, Household Artifacts, Even
Children’s Rhymes. These Dehumanizing Caricatures Permeated Popular Culture From The 1820's To The Civil Rights Era
And Implanted Themselves Deep In The American Psyche. Narration By Ester Rolle And Commentary By Respected Scholars
Shed Light On The Origins And Devastating Consequences Of This 150-Y ear-Long Parade Of Bigotry.

CaliforniaNewsreel, 149 Ninth Street, San Francisco, Ca 94103 (415)-621-6196 (Www.Newsreel.Org)

Eyes On The Prize(6 Part Series) Pbs Video, 1320 Braddock Pi., Alexandria, Va 22314 (800)424-7963

Episode 1, Awakenings (1954-56)
(60:00 Min) Awakenings’ Focuses On The Catalytic Events Of 1954-56. The Mississippi Lynching Of 14 Y ear-Old Emmett Till
Led To A Widely Publicized Trial Where A Courageous Black Man Took The Stand And Accused Two White Men Of
Murder In Montgomery, Alabama, Rosa Parks Refused To Yield Her Bus Seat To A White Man And Triggered A Y earlong
Boycott That Resulted In The Desegregation Of Public Busses. Ordinary Citizens And Local Leaders Joined The Black
Struggle For Freedom. The Southern Christian Leadership Conference Was Formed. In Response, Many White Southerners
Closed Ranks In Opposition To The Burgeoning Black Rights Movement. Racial Discrimination Finally Became A Political
I'ssue.

Episode 2, Fighting Back (1957-62)
(60:00 Min) “Fighting Back” Follows The Struggle For Equality From The Schoolroom To The Courtroom And Back As
Blacks Reject The Existing System Of “ Separate But Equal” Education. In 1954, The Supreme Court Also Rejected The System
In Its Historic Brown Vs. Board Of Education Decision. The Legal Battle Won, In 1957 Nine Black Teenagers Dared To
Integrate Little Rock’s Central High School. In 1962, A Resolute James Meredith Enrolls At The University Of Mississippi.
Students, Parents And Lawyers Unite To Guarantee A Better Future For Their Children.
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Episode 3, Ain't Scared Of Y our Jails (1960-61)
(60:00 Min) “Ain't Scared Of Your Jails’, Chronicles The Courage Displayed By Thousands Of Y oung People And College
Students Who Joined The Ranks Of The Movement, And Gave It New Direction. In 1960, Lunch Counter Sit-Ins Spread
Across The South, Many Organized By The New, Energetic Student Nonviolent Coordinating Committee. 1n 1961, On The
Freedom Rides, Many Y oung People Faced Violence And Defied Death Threats As They Labored To Obliterate Segregation
In Interstate Bus Travel Below The Mason-Dixon Line. The Growing Movement Toward Racial Equality Influenced The 1960
Presidential Campaign And Federal Versus State's Rights Became An Issue.

Episode 4, No Easy Walk (1962-66)
(60:00 Min.) “No Easy Walk” Explores A Crucial Phase In The Civil Rights Movement : The Emergence Of Mass
Demonstrations And Marches As A Powerful Protest Vehicle. In Albany, Georgia Police Chief Laurie Pritchett Challenged
Rev. Martin Luther King Jr.’ S Tactics Of Nonviolent Mass Demonstration. |n Birmingham, Alabama, School Children
Steadfastly Marched Against The Violent Spray Of Fire Hoses And Were Jailed As A Result. The Triumphant 1963 March
On Washington D.C. Captured Worldwide Attention And Garnered Broad National Support, Helping To Shift Federal Policy.

Episode 5, Mississippi : Is This America?
(60:00 Min) “Mississippi : IsThis America?’ Focuses On The Extraordinary Personal Risks Faced By Ordinary Citizens As
They Assumed Responsibility For Social Change, Particularly During The 1962-64 V oting Rights Campaign In Mississippi.
The State Became A Testing Ground Of Constitutional Principles As Civil Rights Activists Concentrated Their Energy On The
Right To Work. White Resistance To The Sharing Of Political Power Clashed With The Strong Determination Of Movement
Leaders To Bring Mississippi Blacks To The Ballot Box. In Freedom Summer 1964, Tension Between White Resistance And
Movement Activists Climaxed In The Tragic Murder Of Three Y oung Civil Rights Workers.

Episode 6, Bridge To Freedom(1965)
(60:00 Min) In The Final Episode, “Bridge To Freedom,” The Lessons Of A Decade Are Brought To Bear In The Climatic 1965
March From Selma To Montgomery, Alabama, When Thousands Joined Together To March Fifty Miles For Freedom. During
The Drive To Make Voting Rights A National Issue, Strategic And Ideological Differences Began To Surface Between Dr.
Martin Luther King, Jr.” S Scl And The Y ounger Activists Of Sncc. AsWhite “Backlash” And Segregationist Resistance
Intensified, President Lyndon B. Johnson Promised To Further The Movement’s Legislative Goals. Then, As The Movement
Began To Splinter Into Factions, The Voting Rights Act Became Federal Law.

Eye Of The Storm

(25:00 Min) This Documentary Explores The Nature Of Prejudice In A Dramatic Third-Grade Classroom Experiment Conducted
In A Small Midwestern Town, A Town Without Ghettos, Blacks, Or Campus Unrest. It Demonstrates How Quickly
Wholesome, Friendly Schoolchildren Can Be Infected With The Ugly Virus Of Discrimination That Leads To Frustration,
Broken Friendships, And Vicious Behavior. Host And Narrator s Bill Buetel Of Abc News.

Adl Materias Library, 22-D Hollywood Ave., Ho-Ho-Kus, Nj 07423 (800) 343-5540

Flashpoint “ When Values Collide’

(73:00 Min) Triggers A Test Of Reality Signaling Organizations And Individuals Of Their Potential For Survival AsHe
Millennium Dawns. Coming From 20+ Y ears Of Helping Millions Understand Themselves Better, Morris Massey Opens A
Flood Of Penetrating Insights With A “S-E-A” View Of Contemporary Vaues, Conflicts, And Human Behavior. In A
Provocative Blend Of Humor, Directness, And Honesty, The Major Myths And Taboos Surrounding Sex-Ethnicity - And Age
Are Pulled Back In A Distinctive, Irreverent Dissection Of “Diversity” And “Values’.

Video Marketing Resources, Inc. 502 Crossen Ave. Elk Grove Village, || 60007 (708) 228-9875 Fax (708) 228-5778

Free Indeed

(23:00 Min) Freelndeed IsA Video DramaAbout Racism That Challenges White Viewers To Think About The Priveleges
That Come With Being White In North America. In The Drama, Four White Middle-Class Y oung Adults Play A Card Game As
A Prerequisite For Doing A Service Project For A Black Baptist Church. The Game Leads To A Discussion About The
Priveleges White People Have. In Addition To Providing Specific Examples Of The Forms White Priveleges Take, The Players
In The Dram A Clarify The Ways In Which Those Priveleges Affect White People. Rather Than Discouraging Guilt, Viewers
Find Suggestions For Examining Old Assumptions And Beginning The Process Of Dismantling Racism.
Corvision 1359 Barclay Boulevard Buffalo Grove, || 60089 1-800-537-3130 (Fax: 847-537-3353)
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Genocide 1941-1945

(47:00 Min) This Program Is An Explicit And Thorough Documentary Of The Methodical Extermination Of Six Million Jews
Under Hitler. ThisFilm Moves Chronologically From Exposition Of The “Master Race” Theory In The Early 1930s, Through
The Persecution, Ghettoization, Deportation And Mass Murder Of European Jews. Although The Film Is Painfully Brutal In
Magnitude, It Is One Of The Best Comprehensive Overviews Of This Horrific Period And An Invaluable Document For
Teacher Training And Mature Audiences.

The National Center For Jewish Film, Brandeis University, Lown 102, Waltham Ma 02254 (617) 899-7044

Hangman

(12:00 Min) Based On Maurice Ogden’s Award-Winning Poem, And Narrated By Herschel Bernardi, This Animated Film
Creates A Chilling Metaphoric Journey Of The Forces Of Evil As They Grow And Flourish In The Fertile Soil Of Apathy And
Social Irresponsibility. In Ballad Form, A Man Tells The Story Of His Town, The Hangman Who Comes To It, And His Own
Personal Confrontation Of Truth With Him.

Crm Films, 2212 Faraday Ave., Carlsbad, Ca 92008 (800) 421-0833

Harness The Rainbow: “Diversity And Change In The Workplace’

(30:00 Min) We Are A Diverse Nation -- People Of Different Ethnic Backgrounds, Different Genders, People With Physical
Handicap Conditions And Different Lifestyles. By The Y ear 2000, Women, Immigrants, And People Labeled Minorities Will
Make Up Over 80% Of The Growth In The American Workforce. Diversity IsA Nationwide Issue. 1t1s One Of The Most
Urgent Issues Facing Businesses And Organizations In America. How To Harness The Strength Of Our Diverse Workforce
And To Create A Corporate/ Organizational Culture That Works Effectively For The Bottom Line Is Presented In An
Interesting, Humorous, And Poignant Manner.

United Training Media, 6633 W. Howard St., Niles, [1 60714 (800) 424-0364

Healing The Hate

(60:00 Min) Healing The Hate Investigates The Explosion Of Hate In America Today And Offers | nspiring Examples Of
Individuals And Organizations Who Are Taking A Stand Against It. Hosted And Narrated By Dennis Franz (Nypd Blue), The
Hour Highlights Areas Of “Hidden” Hate, Such As Neo-Nazi World Wide Websites And Scurrilous Short-Wave Radio
Broadcasts, As Well As The More Public Demonstrations Of Klan Marches And Bias Crimes. Hate-Mongers And Hate
Fighters Alike Are Featured In Original Segments Taped In Locations As Diverse As A Small Tennessee Town And The
Rainforest Of CostaRica. From A Rooftop In Downtown Los Angeles, Franz Opens And Closes Each Of The Following

Segments.
Usa Network 1230 Avenue Of The Americas New Y ork, Ny 10020 (212) 408-9100

How Far IsToo Far? (Steve & Trish)

(17:15 Min) Sexual Harassment In The Workplace Islllegal. The Fact IsWell-Known. Y et, That Simple Statement Can Cover A
Wide Variety Of Behavior. Every Employer, Manager, Supervisor And Employee Should Know How Recent Court Decisions
Have Expanded The Definition Of Sexual Harassment. In This“Abc News 20/20" Segment, Hosts Hugh Downs And Barbara
Walters Explore This Important And Rapidly Changing Topic. Reporter Lynn Sherr Interviews Women Whose Victories In
Court Have Helped Establish Higher Standards For Behavior On The Job.

Mti/Film & Video, 420 Academy Dr., Northbrook, 11 60062 (800) 621-2131

How The West Was L ost

(3 Part Series) How The West Was Lost IsA Compelling Documentary Of The Epic Struggle For The American West.
Witness The Tragic Plight Of Five Native American Nations: The Navajo, Nez Perce, Apache, Cheyenne And Lakota. They
Didn’t Just Fight For The Territory - They Fought To Preserve A Proud Way Of Life. With Poignant Recollections From The
Indians’ Descendants, Spectacular Videography, Rare Historical Documents, And Archival Photographs, How The West Was
Lost Will Give You A Thought- Provoking New Perspective On This Haunting Era Of American History.

The Discovery Channel, Po Box 68618, Indianapolis, In 46268 (800) 633-1116

Volume 1: “A Clash Of Cultures’, “1 Will Fight No More Forever”
(100:00 Min) In A “Clash Of Cultures’, Witness The Defeat And Demoralization Of The Navajo. Visit Monument Valley,
Where The Navajo Played “Hide And Seek” With The Enemy. Sense The Desperation Of “The Long Walk” As Navgjo
Descendants Recount Their Ancestors' 300-Mile Forced March. Then Relive The Nez Perce Tribe's Gallant Flight For
Freedom In “1 Will Fight No More Forever”. Roam The Pacific Northwest With Chief Joseph And HisWarriors As They Lead
The U.S. Army On A Tumultuous 1,500 Mile Chase Toward The Canadian Border.
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Volume2: “Always The Enemy”, “The Only Good Indian Is A Dead Indian”
(100:00 Min) Join The Fierce And Elusive Apaches In “ Always The Enemy”. Hear Descendants Of Warriors Who Fought
With Cochise And Geronimo Recount The Heroic Struggle Of The Apache Nation Which, Though Never Conquered, Endured
27 Years As Prisoners Of War. “In The Only Good Indian Is A Dead Indian”, Learn How Unprovoked Massacres Of Peaceful
Cheyenne As Sand Creek And Washita Turned Them Into A Vengeful Tribe. See How The White Man's Slaughter Of The
Buffalo Herds Destroyed The Cheyenne’s Way Of Life.

Volume 3: “A Good Day To Die”, Kill The Indian, Save The Man”
(100:00 Min) In“A Good Day To Die” See How The Lakotas, Led By Crazy Horse, Red Cloud And Sitting Bull, Rebelled
Against The Gold Seekers Pushing Through Their Land. Learn How Their Great Victory Over Custer In The Battle At Little
Bighorn Foretold Their Eventual Defeat. Then See How The Lakotas And The Northern Cheyenne Valiantly Resisted Efforts
To Force Them To Reservations In “Kill The Indian, Save The Man”. Learn How Hysteria Among Whites Over The Lakota's
Ritualistic Ghost Dance Exploded Into The Final Devastating Clash At Wounded K nee.

How The West Was Lost 11

Volume 1. “ Divided We Fall The Unconquered
(100:00 Min) In “Divided We Fall”, Witness The American Revolutionary War As Seen By The Members Of The Iroquois
Confederacy. Watch As America' s Fight For Freedom Rips Apart What Was Once The Most Powerful Group Of Native
Peoples In The Northeast. Learn How The Seminoles Of Florida Came To Be Known As The Unconquered . Join OsceolaAs
He Leads The Resistance That Brings The United States Military To A Standstill. And Even After His Death, The Seminoles
Fight On Until The Us Government Agrees To Let Those Who Are Left Stay In The Swamps And Marshes Of The
Everglades.

Volume 2. “ The Trail Of Tears/AsLong As The Grass Shall Grow”
(100:00 Min) In The Trail Of Tears Learn How The Cherokees' Struggle For Sovereignty |s Thwarted By Andrew Jackson.
Watch As The Cherokees Are Evicted From Their Homes In Georgia And North Carolina And Forced On A Long,
Heartbreaking Journey To The Land That Would Become Known As Indian Territory. Witness The History Of The Cherokee
And The Five Civilized TribesIn As Long As The Grass Shall Grow. Learn How These Powerful Indian Nations Are Forced
To Accept The Breakup Of Their Tribal Lands In Indian Territory. See The Great Land Runs Of Oklahoma From A Native
American Perspective And Share Their Struggles Against An Overwhelming Tide Of W hite Encroachment.

Volume 3. “ Death Will Come Soon Enough /The Utes Must Go! ”
(100:00 Min) In Death Will Come Soon Enough, Visit A Remote And Mysterious Area Of California Called The Lava Beds.
Watch As The Mood Indian Leader, Captain Jack, And A Small Band Of Warriors Hold Off Hundreds Of Us Soldiers. Share
The Experiences Of The Modocs And Learn Why They Commit An Act So Treacherous It Will Lead To The Execution Of
Jack And Three Other Warriors. Then In The Utes Must Go! , Observe The Skilled Negotiations Of Ute Leader, Ouray. His
Efforts To Keep His People In The Mountains Of Colorado Are Destroyed By The Inflexible Attitudes Of Indian Agent
Nathan Meeker. Watch AsUte Warriors Strike Back At Meeker In A Move That Forces Hundreds Of Utes Into A
Reservation In The Deserts Of Utah.

Volume 4. “ Let Them Eat Grass’
(50:00 Min) In Let Them Eat Grass, Learn How Hunger And Frustration Lead The Dakota' s On A Rampage That Will Leave
Hundreds Of White Settlers Dead On The Minnesota Town Of Mankato For Their Part In The Uprising.

Ideas Into Action

(13:33 Min) How Do Y ou Stimulate Constant Creativity And Innovation In Y our Organization? How Do Y ou Come Up With
Viable Ideas For Products And Services, Processes And Procedures That Y our Customers (Both Ext ernal And Internal) Really
Want? This Program Looks At The Barriers To Fresh, Creative Thinking And Suggests Some Simple But Powerful Ways To
Overcome Them. Stimulate Profit-Related Innovation And Creativity In Y our Organization By Showing It To Everyone.

Crm Films, 2212 Faraday Ave., Carlsbad, Ca 92008 (800) 421-0833

In Service To America: A History Of Women In The Military
(60:00 Min) Recounts The Tales Of Women Who Disguised Themselves As Men To Fight In The Civil War. 1t TellsOf The
Critical And Often Dangerous History Of Military Nurses And Of The Earliest Enlisted Women -- Wwi Y eomanettes. Learn Of
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The Indispensable Participation Of Women In W.W.Ii And Struggle For Legislation That Created A Permanent Place For
Women In Our Armed Forces. Meet Some Of The First Women Officers, Women Military Leaders, Courageous Women
Veterans And Y oung Women Cadets In Personal Interviews.

Dane Hansen Productions P.O. Box 18163 Boulder, Co 80308 (800)-546-8371

Island Of Hope Island Of Tears

(28:21 Min) Produced By Academy Award-Winning Film Maker Charles Guggenheim, Island Of Hope-Island Of Tears Tells
The Story Of EllisIsland And The Immigrants Who Were Processed There. Between 1890 And 1924 More Than Twelve
Million Men, Women And Children Passed Through The Great Immigration Station At Ellis. Today, Almost Half Of All Living
Americans Can Trace An Ancestor Who Shared That Experience. Fleeing Persecution And Poverty, Immigrants Arrived From
Every Country In Europe And The Caribbean. For Them, Ellis Symbolized The Gateway To Freedom Of The Place They Could
Be Rejected And Turned Back. All Of ThislsDramatically Told In Island Of Hope-lsland Of Tears, From The Time The
Immigrant Left Europe To The Moment The Doors Of Ellis Opened To Reveal The Great Promi se Of America.

Araleisure Services, EllisIsland National Monument, New Y ork, Ny 10004 (212) 344-0996

Jewish American Patriots

(60:00 Min) Since 1654, Jews Have Fought For Freedom And Justice In America. ThisVideo Tells The Real Story That Brings
To Life The History Of Jewish American Patriot From Pre-Revolutionary Time To Desert Storm.

Dane Hansen Productions, P.O. Box 18163 Boulder, Co 80308 (303-440-8873)

Just Get It!

(105:00 Min) This Video Features Morris Massey At His Best, Frank, Direct, And Irreverent - As Well As Six Generational
“Reps’ Who Offer Telling Comments. Massey Brings New Data And New | nterpretations To His Unique Analysis Of Values.
Videolearning, 1000 Thomas Jefferson St. Nw, Washington D.C. 20007 (800) 648-4336

Keeping Teams Together

(24:55 Min) Teams In Business Quality Teams, High-Performance Teams, Self Managed Teams, Semiautonomous Teams Can
Enhance Performance, Increase Productivity, And Improve A Group’s Ability To Solve Problems And Make Decisions.
Unfortunately, Every Team At One Time Or Another Goes Through A Process Called Storming: Team Members Argue, Fight,
Jockey For Influence Or Power. Many Newly Formed Teams Self Destruct Before They Get A Chance To Address Their
Missions. What Keeps A Successful Team Together? With This Outstanding , Training Program, Learn How To Use A
Process Called Synergy Focusing The Energies Of A Group On A Common Goal In Order To Achieve A Positive Resuilt.
Keeping Teams Together Shows How, When A Team Is Storming, Y ou Can—Understand The Problem-Review And Reaffirm
Commitments-Encourage Healthy Dialogue- Balance Task With Process—Empower Y our Team To Act.

American Management Association, Trudeau Road Saranac Lake, Ny 12983 (800-262-9699)

Managing Performance For Quality

(27:40Min) In The Push To Do Things Ever Better, |s There Something Missing? Is'Y our Organization Working “Efficiently”
-- Or “Effectively?’ This Film Inspires Team Leaders And Team Members To Ask What Might Be Missing-- And They May
Be In For Some Surprises. ViewersLearn That It's Easy To Lose Sight Of The Difference Between Doing A Job And Actually
Producing Improvements. They Walk Away With A Seven Step Strategy For Truly Managing Their Performance And
Directing Every Effort Toward Fulfillment Of Company And Customer Objectives.

Crm Films, 2212 Faraday Ave., Carlsbad, Ca 92008 (800) 421-0833

Managing Stress

(26:00 Min) Job Burn-Out, llIness, Absenteeism, Conflict, And Counter-Productivity, Often These Problems Can Be Traced To
Stress In The Workplace, In Personal Lives, Or Both. Although Life Cannot Be Made Stress Free, Our Reactions To Stress
Can Be Controlled. The Crippling, Sometimes Killing Effects Of Stress Can Be Reduced By Following The Logic Of This
Video. Based On In-Depth Research, Dramatic Vignettes And Memorable Animated Illustration, Managing Stress Is Highly
Motivational, Offering Solutions That Really Give People A Handle On Stress.

Crm Films, 2212 Faraday Ave., Carlsbad, Ca 92008 (800) 421-0833

Massachusetts 54th Colored Infantry
(60:00 Min) When The Civil War Began, Black Men Clamored For The Chance To Strike A Blow For The Liberation Of The
African-American Race. They Were Ready To Fight For The Abolition Of Slavery And The Extension Of Full Citizenship
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RightsBy The War'sEnd. Their Desire To Participate Was Rejected Until The First Officially Sanctioned Regiment Of
Northern Black Soldiers Was Formed In Boston. The Feature Film “Glory,” Along With The Public Television Series“The
Civil War” Gave Many Americans Their First Exposure To The Fact That African-American Men Fought Against Slavery.
ThisFilm Tells The Complete Story Of That Regiment-Who They Were And Why They Fought.

Pbs Video, 1320 Braddock PI., Alexandria, Va 22314 (800)424-7963

Massey Triad

(3 Part Series) The Entertaining And Provocative Recreation Of Dr. Morris Massey’s Three Original Programs. From
Massey’ s Unique And Insightful Thoughts, Viewers Learn About Motivation, Value, Behavior, And How To Relate Past
Experiences To Future Decisions.

Video Publishing House, Inc., Four Woodfield Lake, 930 N. National Parkway, Suite 505 Schaumburg, 1| 60173 (800) 824-888

Part A: “The Past”
(69:31 Min) Why Other People Behave As They Do, Especialy When Their Behavior Is Different From Ours, |s Often A
Mystery And Sometimes A Source Of Frustration To Most Of Us. “What You Are |sWhere Y ou Where When” Is Both A
Theory And A Method For Unlocking This Mystery, For Understanding The Sources Of Our Frustrations With People
Perceived As “Different” From Ourselves.

Part B: “The Present”
(64:09 Min) While It Is Important To Recognize And Acknowledge Individual Differences, Vaue Programming Analysis Can
Help UsIsolate And Understand The Similarities Among People Who Were Vaue Programmed During The Same Generational
Period. Understanding These Similarities Enables Us To Become More Effective In Dealing With Those Outside Our Own
Generation, Whether We Deal With These “ Different” Others As Parents Or As The“ Children” Of Our Own Parents, As
Managers Or As Employees, As Educators Or As Students, As Community Leaders Or As Participating Citizens.

Part C: “The Future”
(58:58 Min) Provides A Method For Looking Into The Future And For Redefining Ourselves And Our Place In It. By Chance
And Circumstance, The Past And Present May Be Beyond Our Control, But The Future Is Ours To Choose. Accepting The
Responsibility For Making Choices Is The Primary Focus Of This Program.

Meetings, Bloody Meetings

(35:00 Min) Designed For Anyone Who Chairs Meetings, This Program Gives Unequaled Instruction On How To Shorten
Meetings And Make Them More Productive. In A Humorous Dramatization, John Cleese Plays A Thoroughly Inefficient
Chairperson Who Dreams He |s Hauled Before A Court For Negligent Conduct Of Meetings. After Reviewing The Offender’s
Last Few Meetings, The Court Pronounces Him Guilty On Five Counts. Failing To Prepare Himself, Failing To Inform Others,
Failing To Plan An Agenda, Failing To Control The Discussion, And Failing To Record The Decisions. The Judge Then
Demonstrates How The Discipline And Logic Needed To Conduct A Court Case Parallel Those Needed To Run An Effective
Business Meeting.

Video Publishing House, Inc., Four Woodfield Lake, 930 N. National Parkway, Suite 505 Schaumburg, 11 60173 800) 824-8889

More Than Bows And Arrows

(58:00 Min) This Fast Paced Film Is A Comprehensive Look At The Past And Present Of A Proud People. It Documents The
Contributions Of Native Americans To The Development Of The United States. A Thoroughly Researched Film, It Has Been
Recognized By The Nea, Tribes, And National Indian Organizations For Its Outstanding Success In Telling A Vital Part Of
The Native American Story.

Camera One Productions, 8523 15th Ave Ne, Seattle, Wa 98115 (206) 523-3456

My Brown Eyes

(18:00 Min) A Young Korean Boy Rises Early And Prepares For His First Day In School. Clever And Resourceful, He Also
Makes His Own Lunch And Breakfast For His Parents Who Work Until Early Morning, But He Is Not Prepared For The
Challenge That Awaits Him At School. This IsA Beautiful And Poignant Story Of Immigrant Life As Told From The Point Of
View Of A Child.

Naata/Crosscurrent Media National Asian American Telecommunications Assn. 346 Ninth Street, Second Floor San
Francisco, Ca 94103 (415) 552-9550 Fax: (415)863-7428
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New Behaviors New |ssues

(29:00 Min) New Behaviors New Issues|s A Raining Program Designed For Employees. This Program Focuses On The Most
Recent Issues Facing Our Work Environment And How Even The Most Subtle Behavior Can Have A Negative Impact On
Those With Whom We Work. Employees Share A Responsibility To Avoid Sexual Harassment By Not Engaging In Behavior
That Others Might Take Offense To, And Are Encouraged To Speak Out If They Are Feeling Harassed.

Pool & Crew Communications, Inc. 922 Nw 50th St Ste 3 Seattle, Wa 98107 (800) 326-3940 Fax 206-782-2455

The Power Dead-Even Rule: And Other Gender Differences In The Workplace

(36:00 Min) According To The Research Presented By Dr. Heim, Men And Women Behave According To Two Separate Sets
Of Cultural Rules About What “Right “ Is. Learning The Cultural Differences Which Define What |s Right For Men And
Women, Together With A Good Sense Of Humor |s The First Step Leading To Meaningful Intergender Communication.
Corvision, 1359 Barclay Boulevard, Buffao Grove, 11 60089 (800) 537-3130

Power Of Listening

(24:00 Min) Wasted Time. Duplicated Efforts. Technical Failures. Billions Of Dollars Lost Because Of Poor Listening. Use This
Video To Strengthen The Listening Skills Of The Entire Organizzation. | T Shows The Three Barriers To Effective Listening,
The Traditional Habits That Keep People From Listening, And A Series Of Ways To Increase Memorability. Key Solutions:
Concentrate On The Speaker. Understand The Speaker’ s Frame Of Reference. Stop Interruptions. Don’t Daydream. Be Alert
To Emotiona Content. Pay Attention To Nonverbal Behavior. These Habits Can Dramatically Improve Communications At
Every Level, While Also Strengthing The Leadership Effectiveness Of Managers Who Normally Spend So Much Time In The
Listening Mode.

Crm Films 2215 Faraday Avenue, Carlsbad, Ca 92008 (1-800-421-0833)

Presentation Skills For The Professionally Petrified

(20:00 Min) (No Synopsis Available)

Business Advantage Inc.,4900 University Avenue, West Des Moines, |a 50266-6769
1-800-305-9004 Fax 1-800-305-8997

Ray’s Male Heterosexual Dance Hall

(21:20 Min) Ray’s Creates An Awareness Of Informal Social Organizations And How They May Hinder The Attainment Of
Formal Organizational Goals. ThisFilm Uses A Unique Setting To Display Power And Discrimination, Institutional
Discrimination, White Mal e Club, Communication Skills And Networking. This Film Won An Oscar For Best Live Action
Short In 1987.

Chanticleer Films 1880 North Vine Street Suite 1212 Hollywood, California 90028 (213) 462-4705.

Read My Lips

Read My Lips Gives New Meaning To Office Talk As Three Employees- A Caucasian Male, An African American Male And
A Caucasian Woman Come. Right Out And Say What Others May Only Think, Voicing Prejudicial Thoughts That Normally
People Never Say. Viewers Will Quickly Recognize How Often They Have Entertained The Same Prejudices. Read My Lips
Successfully Uses Humor To Draw Attention To Attitudes That Need To Be Changed.

Pyramid Film & Video 2801 Colorado Avenue, Santa Monica, California, 90404 (310-828-7577)

Sexual Harassment In The Workplace... |dentify -Stop-Prevent

(21:00 Min) How Do Employees In Y our Organization Define Sexual Harassment? AreY ou Confident That Each And Every
Employee Understands That Even The Mildest Form Of Sexual Harassment Islllegal? Everyone Loses When Sexual
Harassment Occurs. It Affects Productivity And Lowers Morale At All Levels Of The Organization. It Can Even Result In A
Lawsuit. ThisVideo Explains What Sexual Harassment |s, How To Stop It, And How To Prevent It.

AmericaMedialnc., 4900 University Ave., West Des Moines, |a50266 (800) 262-2557

Skin Deep

(53.25 Min) This Film Was Produced In Response To The Growing Wave Of Racial Hatred And Violence In This Country. [t
Was Made Out Of The Belief That Talking About Racial Issues, Both In Interracial Dialogue And In Homogeneous Groups, |s
A Necessary First Step Towards Taking Action To Undo The Racial Inequities That Permeate Our Institutions And
Communities And That Affect Us All Deeply AsIndividuals. The Film Was Designed To Stimulate That Dialogue And The
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Students In “ Skin Deep” Were Chosen For Their Ability And Willingness To Speak Candidly About A Subject That Is Often
Difficult For People To Address Honestly.
Iris Films 2600 Tenth Street Suite 413 Berkeley, Ca 94710 (510)845-5414

Smarter Together

These Videos Are Designed To Encourage Dialogue Between Men And Women. They Are Based On The Premise That Men
And Women Can Be More Productive, Be More Creative, And Feel A Greater Sense Of Harmony Through Higher-Quality
Interaction. They Are Designed To Increase Awareness Of The Cultural Characteristics That Make Men And Women
Different. They Highlight Ways In Which Those Difference Can Strain Workplace Interaction. They Are About The Real
Situations That Happen Daily, Which May Inhibit A Person’s Ability To Succeed. Insights Male/Female Interactions And
Male Female Communication Skills

Bna Communications Inc. 9439 Key West Avenue Rockville Md 20850-3396 1-800-233-6067

Insights Male Female I nteractions
(30:00 Min)

Male Female Communication Skills
(20:00 Min)

Straight Talking, The Art Of Assertiveness

(28:00 Min) In This Program, John Cleese Shows The Techniques Of Assertive Behavior In A Series Of Settings. He Starts By
Showing How Submissive Behavior And Hesitancy Mean That A Person’s Point Of View IsIgnored. Rights Are Neglected,
Resentment Builds Up, And People Lose Their Confidence And Become De-Motivated. As Subsequent Scenes Indicate,
Aggressive Behavior IsNo Better. Aggressors May Appear To Get Their Way, But They Don’t Win Cooperation. The
Balance Between Submission And Aggression |s Assertiveness. This Humorous Program Lays The Groundwork For
Developing Assertiveness As The Best Chance For Arriving At Mutually Satisfying Solutions.

Video ArtsInc., 8614 West Catalpa, Chicago, |1 60656 (800) 553-0091

Taking A Stand

(30:00 Min) This Thought-Provoking Eeo Awareness Program, Based On A True Story, Is About Fairness, Equality, And Civil
Rights; But It s Also About Inequality, Prejudice, Bigotry, And Discrimination. When The Robinson's, A White Family,
Stand Up For A Black Family’s Right To Move Into Their All White Neighborhood, They Get A Frightening Lesson In The
Dangers And Difficulties Of Fighting For Civil Rights. As The Robinson's Endure Everything From Insults And Vandalism To
Death Threats And Physical Assault, Viewers Gain A Unique Insight Into Many Forms On Injustice Minorities Commonly
Suffer, And A Better Understanding, From Both Sides Of The Fence, Of The Extent Of Prejudice And Inequality That till
Exists In Our Society.

Mti/Film & Video, 420 Academy Dr., Northbrook, 11 60062 (800) 621-2131

Tae Of “O": On Being Different

(27:00 Min) Hailed As A Classic, And Proven In Thousands Of Organizations, “O” |s An Entertaining, Captivating Parable
About What Happens To Any New Or Different Kind Of Person In A Group And How The Situation Can Be Managed. Tale
Of “O” Was Written And Is Narrated By Dr. Rosbeth M oss Kanter, Professor, Harvard Business School, With Dr. Barry A
Stein.

Goodmeasure Inc., One Memorial Dr., Cambridge, Ma 02142 (617) 621-3838

Taking9To5b

(29:00 Min) Dr Deborah Tannen Explores The Conversational Gender Differences That Start In Early Childhood And Affect
Our Productivity In The Workplace. Meaningful Stories And Real-Life Examples Show The Power Of Understanding
Conversationa Styles, And How Better Understanding Will Dramatically Improve Y our Workplace

Charthouse International Learning Corporation, 221 River Ridge Circle, Burnsville Mn 55337 (800-328-3789) (612-890-1800)

Team Building

(18:00 Min) In This Take-Off On “Mutiny On The Bounty,” Our Manager, Mr. Bligh, Reveals The Common Enemies Of Group
Performance: Conflicting Expectations, Unclear Goals, Excessive Competition-All Present In His Product Development Team
At Bounty Industries. Fantasy Sequences Show How Each Person |s Focused On One Agenda: The Self! Of Course, This
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Leaves The Group’s Task-Boat Design-Dead In The Water. Then Bligh Applies These Team-Building Exercises. Focus On
The Job Instead Of Self-Serving Agendas And Each Other. Every Idea Get A Fair Hearing. Total Commitment |s Expected
From All. Let The Task Dictate Procedures. Viewers Get Vauable Insights About Group Behavior, And Discover The Most
Effective Ways To Help Teams Work Better.

Crm Films, 2212 Faraday Ave., Carlsbad, Ca 92008 (800) 421-0833

They Risked Their Lives
(54:00 Min) Rescuers Of The Holocaust.
Ergo Medialnc. P.O. Box 2037 Teaneck Nj 07666

True Colors

(19:00 Min) In This Startling Expose, Host Diane Sawyer Investigates Skin Color Prejudice In America. She Discovers, Along
With John Kuhnen And Glenn Brewer, Two Professionally Trained Members Of The Chicago-Based L eadership Council For
Open Metropolitan Communities (A Fair Housing Advocate)- That Our “ Society Of Equals’ May Not Be So Equal After All.
Traveling To St. Louis, Missouri, John And Glenn- Two Friends Virtually Identical In All Respects But One: John |s White,
Glenn IsBlack. The Two Take Part In A Series Of Monitored Experiments Exploring The Reactions To Each In A Variety Of
White Dominated, Black Dominated And Racially Mixed Environments. No Answers To The Very Real Problem Of Skin Color
Are Offered: The Intent Of This Program |s To Heighten Awareness.

Mti/Film & Video, 420 Academy Dr., Northbrook, 11 60062 (800) 621-2131

Vauing Diversity
(6 Part Series)
Videolearning, 1000 Thomas Jefferson St. Nw, Washington D.C. 20007 (800) 648-4336

Part 1: Managing Differences
(28:00 Min) This Film Shows How To Recognize Talent And How To Develop And Motivate Diverse Employees. It
Dramatically Illustrates How Ethnic Stereotypes And Real Cultural Differences Affect Management, And How Unwritten
Rules Affect The Upward Mobility Of Women And Minorities. Dramatic Replays Show How Managers Can Adapt To The
Needs Of Diverse Peoples So As To Benefit From The Unique Contribution Of People Who Are Different, While Also
Helping Employees To Adjust To The Requirements Of The Organization. Managers Share Their Advice For Effectively
Managing Diversity.

Part 2: Diversity At Work
(30:00 Min) This Film Shows Employees How To Succeed In The Multicultural Organization. It Addresses Their
Responsibility For Self Development And Examines Their Relationships With Co-Workers And Supervisors Who May Be
Different From Themselves. Dramatic Illustrations Show How Perceived As Well As Real Cultural Differences Affect
Teamwork And An Individual’s Ability To Advance. Interviews With Men And From Different Backgrounds And In
Different Work Settings Provide Practical Advice About How To Succeed Without Sacrificing Personal Cultural Values, And
How To Deal With The Stresses Of Being Bicultural.

Part 3: Communication Across Culture
(30:00 Min) This Film Examines Differences In Communication Styles. Dramatic Illustrations Show The Misunderstandings
That Can Result When People Of Different National Origin Or Ethnic Background (Or Even Personality) Try To Communicate.
The Film Also Shows How Discomfort Around The Subjects Of Race, Gender And Other Differences Inhibits Feedback And
Constructive Interaction.

Part 4: Y ou Make The Difference
(30:00 Min) Deals With The Necessity For Entry Level Employees To Work Well With People Different FromThemselves.
Dramas And Interviews With Workers Explore The Issues Of Sabotage, Stereotypes, Cultural Differences, Teamwork And
Environments That Promote Productivity.

Part 5. Supervising Differences
(30:00 Min) Shows How First Line Supervisors, Plant Managers And Others Can Get The Best Out Of Their Diverse
Workforce. Dramas And Interviews Help Supervisors With Climate Setting, Coaching And Development, Team Building,
Supervising Culturally Diverse Workers, Controlling Stereotypes And Assumptions A nd Dealing With Employee Conflict.
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Part 6: Champions Of Diversity
(30:00 Min) IsA Documentary Film About Change. Senior Executives Share Why They Are“ Champions Of Diversity” And
How They Change Their Own Behavior And Lead Their Organization In Change. Special Emphasis|s Given To Personal
Growth, Changing Demographics And The Benefits Of Diversity.

Part 7: Profiles In Change
(60:00 Min) A Documentary About Programs And Processes Of Cultural Change. It Explores How Organizations Are
Changing To Maximize Their Diverse Resources, Focusing On Recruitment, Training, Mentoring, Team Building,
Accommodating Differences, Communicating, Rewarding And Holding Managers Accountable.

Verbal Communication: The Power Of Words

(23:00 Min) You Are About To See One Of Today’s Most Essential Films For Training |n Communication, Empowerment,
Tota Quality Management, Diversity Management And More. It Helps All Viewers Understand The Vital Importance Of Clear
Communication For Successful Human Relationships And Streamlined Performance On The Job. Dramatic Vignettes Merge
With Documentary Coverage Of A Communications Seminar To Show The Immense Power Of The Spoken Word In Everyday
Life. A Communications Expert Conducts Role Plays To Show How Emotions, Diverse Cultural Backgrounds And Gender
Influence The Verbal Exchange Of Information. Viewers Learn The Five Critical Elements Of Verba Communication For
Immediate Application To Increase Efficiency And Productivity.

Crm Films, 2212 Faraday Ave., Carlsbad, Ca 92008 (800) 421-0833
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Commercia Video Product Addresses
DEOMI is not responsible for currency

ABC

77W. 66TH ST.,

NEW YORK, NY 10023
212-465-7777

ADL MATERIALSLIBRARY:
22-D HOLLYWOQOD AVE.
HOHO KUS NJ 07423
800-343-5540

AMERICAN MANAGEMENT
ASSOCIATION

TRUDEAU ROAD
SARANAC LAKE, NY 12983
800-262-9699

AMERICAN MEDIA INC.
4900 UNIVERSITY AVE
WEST DES MOINES, |A 50266
800-262-2557

AMERICAN TRAINING
RESOURCES, INC.

1901 EAST FOURTH STREET,
SUITE 210

SANTA ANA, CALIFORNIA 92705
1-800-278-2780

FAX 714-731-9410

ARA LEISURE SERVICES
ELLISISLAND NATIONAL
MONUMENT

NEW YORK, NY 10004
212-344-0996

ATLASVIDEO, BETHESDA
MDKLM VIDEO INC.

5420 BUTLER RD.
BETHESDA, MD 20816-1506
301-986-7944

BFA EDUCATIONAL MEDIA
468 PARK AVE. S.

NEW YORK, NY 10016
800-221-1274

BNA COMMUNICATIONSINC.
9439 KEY WEST AVENUE
ROCKVILLE, MD 20850-3396

1-800-233-6067
301-948-0540

BUSINESSADVANTAGE INC.
4900 UNIVERSITY AVENUE
WEST DEMOINES |A 50266
800-305-9004

FAX: 800-0305-8997

CBS

51 W.52ND ST.

NEW YORK, NY 10023
212-975-4312

CNN

1CNN CENTER
ATLANTA, GA 30348
404-827-1503

C-SPAN/C-SPAN I

400 N. CAPITAL ST. NW
STE 650

WASHINGTON D.C. 20001
202-737-3220

C-SPAN ARCHIVES

PO BOX 2909

WEST LAFAYETTE IN 47996
877-ONCSPAN

CRM FILMS

2215 FARADAY AVE,
CARLSBAD, CA 92008
800-421-0833

CALIFORNIA NEWSREEL,
149 NINTH STREET,

SAN FRANCISCO CA, 94103
415-621-6196

CORVISION

1359 BARCLAY BOULEVARD
BUFFALO GROVE, IL 60089
708-537-3100

FAX 708-537-3353
800-537-3130

DANE HANSEN PRODUCTIONS
P.O. BOX 18163,

BOULDER, CO 80308
800-546-8871

DATELINE/NBC NEWS
P.O. BOX 2284,
BURLINGTON, VT 05407
800-420-2626

DISCOVERY CHANNEL
8201 CORPORATE DR,
LONDONER, MD 20785
301-577-1999

ETC. EXCELLENCE IN TRAINING
CORPORATION

11358 AURORA AVENUE
DESMOINES A 50322-7907

THE FAMILY CHANNEL

1000 CENTERVILLE TURNPIKE,
VIRGINIA BEACH, VA 23463
804-523-7300

FH - FILMSFOR THE
HUMANITIES & SCIENCES
PO BOX 2053

PRINCETON NJ08543-2053
800-257-5126

FILMSINC.

5547 N. RAVENSWOOD,
CHICAGO IL 60640
312-878-2600

FOX BROADCASTING CO.
FOX HOME VIDEO

10201 W. PICO BLVD,

LOS ANGELES CA 90035
310-369-3507

GALAN PRODUCTIONS

INC. BEE CAVE RD., SUITE B-5,
AUSTIN, TX 78746
512-327-1333

GOVERNMENT VIDEO SOURCE,
461 MILLER DR,

EGLIN, IL 60123

1-800-931-1955
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HEADLINE NEWS
1CNN CENTER

P.O. BOX 105366
ATLANTA, GA 30348
404-827-1500

HISTORY CHANNEL
A&E CHANNEL

NEW VIDEO GROUP
126 5™ AVE

NEW YORK, NY 10011

IRISFILMS

2600 TENTH STREET, STE 413
BERKLEY, CA 94710
510-845-5414

JEWISH TELEVISION NETWORK
9021 MELROSE AVE. STE 309
LOS ANGELES, CA 90069
213-273-6841

JOINT VISUAL INFORMATION
ACTIVITY, DIVIC
ASQNV-ONT-ID

TOBYHANA ARMY DEPOT
TOBYHANA, PA 18446-5102
717-8%4-7772/6543

DSN: 795-6543/7438

JOHN GREY & ASSOCIATES
POBOX 155

AURORA, OH 44202
440-543-6623

KANTOLA PRODUCTIONS
55 SUNNYSDE AVENUE
MILL VALLEY, CA 94941-1924
800-989-8273

415-381-9363

FAX 415-381-9801

LIFETIME TELEVISION
36-1235TH AVE.
ASTORIA, NY 11106
718-842-4000
310-369-3507

MTI/FILM & VIDEO

420 ACADEMY DR.
NORTHBROOK, IL 60062
800-621-2131

DEOMI

THE NATIONAL CENTER FOR
JEWISH FILM
BRANDEISUNIVERSITY
LOWN 102,

WALTHAM MA 02254
617-899-7044

NBC

30 ROCKEFELLER PLAZA,
NEW YORK, NY 10112
212-664-4444

NBC NEWS

5IW 52ND ST.

NEW YORK, NY 10019
212-664-4444

NEW DAY FILMS

22D HOLLYWOOD AVE
HOHOKUS, NJ 07423
1-888-367-9154

NIGHTLINE, MPI MEDIA GROUP,
16101 S. 108TH AVE.

ORLAND PARK, IL 60462
800-323-0442

PBSVIDEO

1320 BRADDOCK PL,
ALEXANDRIA, VA 22314
800-424-7963

PBSVIDEO FINDERS
4401 SUNSET BLVD

LOS ANGELES, CA 90027
800-328-7271

SCHLESSINGER VIDEO
PRODUCTIONS

LIBRARY VIDEO COMPANY
MULTICULTURAL PEOPLES OF
N. AMERICA

POBOX 1110

BALA CYNWYD, PA 19004
800-843-3620

SCHLESSINGER VIDEO
PRODUCTIONS

LIBRARY VIDEO COMPANY
AMERICAN CULTURESFOR
CHILDREN

PO BOX 580

WYNNWOOD, PA 19096
800-843-3620

TIMEWARNER
ENTERTAINMENT

WARNER BLVD, BURBANK, CA
91522

UNITED LEARNING
6633 W. HOWARD ST.
NILES, IL 60714
800-424-0364

VIDEO ARTSINC,,
8614 WEST CATALPA,
CHICAGO, IL 60656
800-553-0091

VIDEO MARKETING RESOURCES,
INC.

502 CROSSEN AVE.

ELK GROVE VILLAGE, IL 60007
708-228-9875

FAX 708-228-5778

VIDEOLEARNING,

1000 THOMAS JEFFERSON ST.
NW

WASHINGTON D.C. 20007
800-648-4336

VIDEO PUBLISHING HOUSE INC.,,
FOURWOOD FIELD LAKE,

930N NATIONAL PARKWAY
SUITE 505

SCHAUMBURG, IL 60173
800-824-8889

WORLD TRUST
877-WAY-HOME
877-929-4663

WTBS SUPERSTATION
1050 TECHWOOD DR.
ATLANTA, GA 30348
404-827-1575

WIN’'CONI WAST'E"BEAUTIFUL
LIFE"

P.O. BOX 480005

DENVER, CO 80248

303-238-3420



